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Important Information… 
Please read carefully 

Please carefully read through this PowerPoint 
presentation which includes important information. 

 
On or before August 29, 2016, each APS Team member 
will be sent an e-mail message that contains a link to a 
survey; you will need to read and answer each question 
indicating you read and understood each section of this 

PowerPoint.   
 

The deadline to have read this document and completed 
that survey is Friday, September 16, 2016. 

 
Thank you, in advance, for your compliance with these 

important legal requirements. 



Why provide on-line training? 

Annual training is mandated by the 
Department of Elementary and Secondary 
Education (DESE) 

 

All employees are required to participate 
 

This training protects individuals and the 
District and ensures that all employees 
know their rights and responsibilities 

 

If you have questions about any 
information contained herein, please 
contact your building administrator 



What is non-discrimination? 

The Auburn Public School District is 
committed to ensuring that all programs and 
facilities are accessible to all. 

We actively seek to prevent discrimination or 
harassment on the basis of age, color, 
disability, national origin, religion, race, 
homelessness, gender identity, sexual 
orientation or marital status.  

Students should have equal rights of access 
and equal enjoyment of the opportunities, 
advantages, privileges and courses of study 
at all schools. 



Federal Law: Title II  
(American Disabilities Act) 

• Prohibits discrimination against: 

access to programs and facilities 

free appropriate public education for 
elementary and secondary students 

employment 

• Applies to special education services, 
evaluations and IEPs, as well as 
student discipline 



Federal Law: Title VI 

 Protects against discrimination based on race, color, 
and national origin 

Applies to students, parents, and employees 

 Prohibits discrimination in students’ class 
assignments or ability tracking and protects English 
Language Learner (ELL) students 

 The District’s Civil Rights Coordinator, Dr. Kathleen 
Lauzé handles inquiries regarding non-discrimination 
policies, but you should also feel free to speak 
directly with your building administrator if you have 
any questions or concerns 

 



Federal Law: Title IX 

Prohibits discrimination or 
harassment related to gender, 
including sexual harassment 

 

Sexual harassment creates a hostile 
environment due to inappropriate 
speech, materials, or actions 



Understanding Sexual Harassment 

Sexual harassment is a form of sex 
discrimination and includes unwelcome 
sexual advances, requests for sexual favors, 
or other conduct, physical or verbal, of a 
sexual nature 

 

Sexual harassment interferes with school or 
work performance and creates an 
intimidating or offensive environment 

 

Sexual harassment will not be tolerated in 
the Auburn Public Schools 



Understanding Sexual Harassment 

• Examples of prohibited activities that 
might create a hostile work/learning 
environment include: 

vulgar or explicit sexually-related 
epithets, abusive language 

sexually-explicit behavior or indecent 
exposure by students or employees 

graffiti, posters or calendars 



Reporting Requirements 

Any employee or student who believes he/she 
has been the victim of harassment or 
discrimination should report it to a building 
administrator, counselor, or a teacher 

 

Active investigations will result from the 
report, as applicable, and may result in 
sanctions up to termination or expulsion 

 

 If the conduct violates the law, the 
appropriate authorities will be notified 



Federal Law: Section 504 

Requires that no qualified disabled person 
shall be discriminated against or be 
excluded from participation in an activity 

 

A disability is a mental or physical 
impairment that substantially limits a 
person’s major life activity (self-care, 
walking, hearing, seeing, learning, 
breathing, speaking, working) 

 

Reasonable accommodations must be 
made to provide access to programs 
and/or facilities 



Federal Law: Section 504 

No discrimination against a person with 
a disability will be permitted in any of 
the schools or programs of the Auburn 
Public Schools 

 

Questions about eligibility and 
enforcement should be directed to the 
building-based 504 coordinator 



Section 504 Coordinators 

Each school has a 504 Coordinator.  If you have 
questions about a 504, you are encouraged to 
speak to them: 
 
AHS:   Tess Jarvis 
AMS:   Sherri Watson, Karin Graves and Kim Norris 
PAK:   Kristie Deyoe 
Swanson: Jamie Nikopoulos and Megan Berg 
BM:   April Bouzan 
 



Tips for Addressing 
Harassment/Discrimination 

Monitor the school climate 
 

Foster respect and appreciation for 
diversity 
 

Be sensitive to religious holidays 
 

Enlist parents, students, and community 
groups in the effort 
 

Implement measures to address 
harassment immediately and effectively 

 



More Tips for Addressing 
Harassment/Discrimination 

Collaborate with law enforcement 
 

Review crisis intervention plans 
 

Document and report all harassment 
incidents 
 

The Auburn Public Schools will not 
tolerate harassment/discrimination of 
any kind.  Please immediately report 
any suspected incidences to your 
building administrator 



Massachusetts Transgender 
Equal Rights Law 

 In November of 2011, Massachusetts became 
the 16th state to add non-discrimination laws 
for gender identity in the areas of employment, 
housing, K-12 public education, and credit. 

 
 Additionally, Massachusetts Hate Crimes laws 
were also updated to include gender identity. 

 
 This law is known as An Act Relative to 
Gender Identity. 



Massachusetts Transgender 
Equal Rights Law 

 

 “Gender identity” shall mean a person’s gender-
related identity, appearance or behavior is different 
from that traditionally associated with the person’s 
physiology or assigned sex at birth. 

 
 Gender-related identity may be shown by providing 
evidence including, but not limited to, medical history, 
care of treatment of the gender-related identity, 
consistent and uniform assertion of the gender-
related identity or any other evidence that  the 
gender-related identity is sincerely held, as part of a 
person’s core identity; provided, however, gender-
related identity shall not be asserted for any improper 
purpose. 



Civil Rights Coordinator 

If you believe your rights have been 
violated in any way – or if you believe the 
rights of a student have been violated in 
any way – please contact the APS Civil 
Rights Coordinator: 
 

Dr. Kathleen Lauzé 
Assistant Superintendent  
5 West Street 
Auburn, MA  01501 
508-832-7755 
klauze@auburn.k12.ma.us 



Mandated Reporting of Suspected 
Child Abuse/Neglect 

On July 8, 2008, Governor Patrick signed 
a new law called, " An Act Protecting 

Children in the Commonwealth 
(H4905)”; it has significant changes to 

child abuse and prevention laws in 
Massachusetts.  

 

Additional information regarding child 
abuse and the Department of Children 
and Families, visit www.mass.gov/dcf 

 

 

http://www.mass.gov/dcf


Mandated Reporters: 
Who are they? 

All educators, medical practitioners, 
counselors, day care workers, police 

and professionals in a care-giving role 
with children are mandated reporters 

 

Mandatory Reporting under 
Massachusetts Law  

Ch. 119, Section 51A 

 



What needs to be reported? 

All suspicions of child abuse or neglect of 
children under the age of 18 years, including 
suspicions of sexual or physical abuse, 
including teen-dating violence, must be 
reported.  Failure on the part of a mandated 
reporter to report a suspected case of abuse or 
neglect may result in a fine of up to $5,000 or 
2 ½ years in jail or both and, upon guilty 
finding, report to a professional licensing 
authority. 



What should I do if I suspect the 
abuse or neglect of a student? 

Foremost, remember that one only needs to 
have the suspicion that a student has been 
abused or neglected to file a report.  It is the 
responsibility of others to investigate the 
suspicion.  In the Auburn Public Schools, the 
reporting procedure is as defined on the 
following slide: 



  

Share your concerns with your building principal and/or guidance counselor. 
 

The building principal and school counselor will discuss the suspected abuse 
with the reporting individual and determine who will file with DCF. 
 

The report of abuse is filed, via phone, to the area Department of Children and 
Families (DCF) office and follows up within 48 hours with a written 51A report. 
 

Auburn reports to the Worcester East Area Office at 508-929-2000; fax # 508-
754-9803. 
 

A building-based team, under the direction of the building principal, will decide 
what action(s) will be taken by the school during the investigation process. 
 

DCF will decide to “screen in” or “screen out” a case. 

What should I do if I suspect the abuse or 
neglect of a student in the  

Auburn Public Schools? 



Will the name of the reporter 
be kept confidential? 

   DCF will not share the name of the reporter 
to the alleged perpetrator, but must, if 
requested, provide a copy of the report 
with the name of the reporter redacted.  
The principal may sign the 51A report to 
protect the identity of the reporting staff 

member. 



Do reporting educators have 
protection from legal recourse of 

alleged perpetrators? 

   

  Yes, civil and/or criminal action 
cannot be taken against a 

mandated reporter, provided one 
has acted in good faith. 

 



 What happens to the 51A 
after it is received by DCF? 

   All 51A reports are maintained for a 
period of one year after which all 

unsupported reports are destroyed.  
Reports which are supported are kept 

for a period of 75 years.  DCF may 
coordinate investigative services with 
the District Attorney’s Office and/or 

local or state police. 



Important things to remember 
when talking with students: 

   Confidentiality should never be 
guaranteed.  Students need to know that, 

in their best interest, all educators are 
mandated to report any information, 

which may indicate a student has been 
abused or neglected.  Students’ trustful 

relationships with staff members are 
desirable, however, educators must 

remain mindful of the responsibilities 
under the law. 



Mandated Reporter for  
Adults with Disabilities 

 The mission of the Disabled 
Persons Protection Commission 
(DPPC) is: To protect adults (ages 
18-59) with disabilities from the 
abusive acts or omissions of their 
caregivers through investigation 
oversight, public awareness and 
prevention.  



Mandated Reporter for  
Adults with Disabilities 

• The DPPC was created through legislation (M.G.L. 
c.19C) in 1987 as an independent state agency 
responsible for the investigation and remediation of 
instances of abuse committed against persons with 
disabilities in the Commonwealth. Pursuant to its 
enabling statute M.G.L. c. 19C, the jurisdiction of DPPC 
includes adults with disabilities between the ages of 18 
and 59, who are within the Commonwealth whether in 
state care or in a private setting and who suffer serious 
physical and/or emotional injury through the act 
and/or omission of their caregivers. The DPPC enabling 
statute fills the gap between the Department of 
Children and Families (DCF) (through the age of 17) 
and the Executive Office of Elder Affairs (EOEA) (age 60 
and over) statutes.  



Mandated Reporter for  
Adults with Disabilities 

How to File a Report of Abuse or Neglect 
• DPPC Hotline: 800-426-9009 or 888-

822-0350 TTY 
 

Filing a Report of Abuse 
• Instances of suspected abuse or neglect 

must be reported immediately to the 
DPPC's 24-hour Hotline at 1-800-426-
9009 or 1-888-822-0350 TTY. A written 
report of abuse or neglect must follow 
within 48 hours of the verbal report to 
the hotline. 



 

Special Education Laws  

and Principles 



What is special education? 
    Special education provides specially 

designed curriculum and/or related 
services that meet the unique needs of an 
eligible student with a disability, or that 
provide for a specific service need that is 
necessary to allow the student with a 
disability to access the general curriculum.  
The purpose of special education is to 
allow the student to develop successfully 
to his/her individual educational potential.  
Along with providing services to the 
student, services may be provided to 
parents and staff as deemed appropriate. 



Are special education regulations 
federal and state requirements? 

   The Massachusetts special education 
laws (Chapter 71B) and regulations are 
based on the federal special education 
law, the Individuals with Disabilities 
Education Act –04 (IDEA-’04).  These 
laws and regulations protect the rights 
of eligible students and ensure they 
receive a free and appropriate public 
school education. 



May anyone refer a student 
for special education? 

    

   Yes.  The parent, however, must 
provide written consent before 
the eligibility process begins and 
before the initial IEP is 
implemented. 



Do regular education teachers have 
obligations under special education? 

   Once an IEP is agreed upon, it is the obligation of the 
district to implement the services.  ALL teachers are 
obligated to familiarize themselves with the IEPs of 
their current students, and to implement the services, 
modifications and/or accommodations which are their 
responsibility.  At least one regular education teacher 
must attend each team meeting.   

If you work with a child with an IEP or a 504 plan, you 
MUST read that document and familiarize yourself 

with it.  Please take time BEFORE students begin the 
school year to complete this important task. 

 

Please see your school’s TEAM Chairperson or 504 
Coordinator if you have questions. 



Do regular education teachers have 
obligations under special education? 

 

If you work with a child with an IEP or 
504, you must read that document and 
familiarize yourself with it.  Please take 
time BEFORE students begin the school 
year to complete this important task. 

 

 

 

Please see your school’s TEAM 
Chairperson or 504 Coordinator if you 

have questions. 
 



What do I do if I have a question  
or need help with a student? 

   Whenever you have a problem with a student, 
begin with the guidance counselor or principal.  
Teachers must follow a pre-referral process to 
ensure services are provided in the least 
restrictive environment.  The Auburn Public 
Schools utilizes the Educational Support Team 
(EST) process to support teachers and other 
staff with appropriate student 
accommodations.  If, however, you have 
specific questions about the special education 
regulations and/or eligibility process for special 
education, contact the special education Team 
Chairperson assigned to your school as noted 
on the next slide. 



  

Heather Harriman – 508-832-7788  
   * Grades Preschool, Kindergarten, One and Two 
   * E-mail hharriman@auburn.k12.ma.us 
 

 

Rachel Loew – 508-832-7744: 
  * Grades Three through Eight/AMS SPED Dept. Chair 
   * E-mail rloew@auburn.k12.ma.us 
 
 

Amy Plante – 508-832-7711 
    * Grades Nine through 12+   
    * E-mail aplante@auburn.k12.ma.us 
 

 
 

 Team Chairpersons 
of the Auburn Public Schools 

mailto:hharriman@auburn.k12.ma.us
mailto:rloew@auburn.k12.ma.us
mailto:aplante@auburn.k12.ma.us


  
 The Director of Pupil Services for the 

Auburn Public Schools is Rosemary Reidy 
and she may be reached at: 

5 West Street, Auburn, MA  01501 

Phone 508-832-7752 

Fax 508-832-7757 

E-mail rreidy@auburn.k12.ma.us  

 

Director of Pupil Services 

mailto:rreidy@auburn.k12.ma.us


CONFIDENTIALITY and  

SPECIAL EDUCATION SERVICES 



What is Confidentiality? 

• Confidentiality is the act of protecting all personally 
identifiable data, information, and records collected, 
used, or kept by the school district about a student.  
Confidentiality requirements also apply to 
discussions about a student and the student’s record. 

• Personally identifiable data includes: 

Child or family names and address 

Student social security or student number 

Descriptions that would easily identify the student 
    

 



Confidentiality and the Law 

• The Family Education Rights and Privacy 
Act (FERPA) 

• Individuals with Disabilities Education 
Act (IDEA) 

• Any school that receives federal or state 
education funds must comply with all 
privacy acts. 



    
 

     The Family Education Rights and Privacy Act of 1974, 
commonly known as FERPA, is a federal law that protects the 
privacy of student education records. Students have specific, 

protected rights regarding the release of such records and 
FERPA requires that institutions adhere strictly to these 

guidelines. Therefore, it is imperative that the faculty and staff 
have a working knowledge of FERPA guidelines before 

releasing educational records.  

 

Students are Afforded  
the Right of Privacy   



     
 

 
FERPA gives parents/students the following rights regarding educational records:  
The right to access educational records kept by the school;  
The right to demand educational records be disclosed only with student consent;  
The right to amend educational records;  
The right to file complaints against the school for disclosing educational records in 
violation of FERPA.  
 
Students have a right to know about the purpose, content, and location of 
information kept as a part of their educational records. They also have a right to 
expect that information in their educational records will be kept confidential unless 
they give permission to the school to disclose such information. Therefore, it is 
important to understand how educational records are defined under FERPA. 
Educational records are defined by FERPA as:  
 

 
 

Records that are kept in the sole possession of the [institution] , are 
used only as a memory aid, and are not accessible or revealed to any 
other person except a temporary substitute for the maker of the record.  

   

Educational Records  



• Educational records are directly related to the student and are 
either maintained by the school or by a party or organization 
acting on behalf of the school. Such records may include:  

• Written documents; (including student advising folders)  
• Computer media;  
• Microfilm and microfiche;  
• Video or audio tapes or CDs;  
• Film;  
• Photographs.  
• Any record that contains personally identifiable information that 

is directly related to the student is an educational record under 
FERPA. This information can also include records kept by the 
school in the form of student files, student system databases 
kept in storage devices such as servers, or recordings or 
broadcasts which may include student projects.  
 

Educational Records  
 



  
• Private notes of individual staff or faculty;  
     (NOT kept in student folders)  
• Police records;  
• Medical records;  
• Statistical data compilations that contain no mention of 

personally identifiable information about any specific 
student.  

• Faculty notes, data compilation, and administrative records 
kept exclusively by the maker of the records that are not 
accessible or revealed to anyone else are not considered 
educational records and, therefore, fall outside of the 
FERPA disclosure guidelines. However, these records may 
be protected under other state or federal laws such as the 
doctor/patient privilege. It is recommended that you check 
to make sure that you fully comply with these disclosure 
guidelines before disseminating any of this information.  

 Records Not Considered as 
Educational Records  



Records 

   Our school system maintains student records 
relating to identification, evaluation and 

educational placement in secure locations at 
the central office level and at the local school 

setting. 



Records 
• Working copies of IEPs must be maintained in 

a locked or secure setting. 

• The working copy of the IEP should be placed 
in the student’s file at the end of the school 
year for documentation of progress and 
mastery of goals and benchmarks.  This is 
essential documentation in cases involving 
legal action. 
 



Who can access student records? 

• Parents have the legal right to review their child’s 
record unless the school has received legal 
documentation that the court has terminated parental 
rights regarding educational decisions. 

• Foster parents have the right to review and inspect the 
school records of a child in their physical custody. 

• Contract employees (PT, OT, vision teacher,  
     homebound teacher) who are working directly 
     with students are considered authorized school  
     personnel and may obtain access to the records  
     of the students with whom they work.   
• General education teachers and special education 

teachers who work directly with the student, 
psychologists, psychometrists, resource specialists, 
school administrators, and the director of special 
education have access to student records. 



Protected Information 
     

The school does not have to disclose to 
parents 
Teacher or counselor personal notes 
School security, police records 
Personnel records of school employees 



Records on More than One Student 
 

 Parents will have access only to their child’s record. 
 If any information contains references to another 

student, the parent may review only the data 
pertaining to their child. 

 
 
            Ben                      Meghan 

            Zachary                 Rebecca        Allyson 
               
                        
 
 
                       
                              

             



Records on More than One Student 

Warning:  During the disciplinary process 
this becomes very critical.  Do not discuss 
other students’ actions or consequences.   

 Information on other students that cannot 
be isolated will require that a designee from 
the school district verbally inform the parent 
of what is written in the form.    

 
                   Nicholas                       Sean 

      Bryn                          Sofia                         Ryan 

 
 
    
                            
 
     
        
 
 



Summary 
 

 

All students have a right to their privacy. 

As professionals, it is our responsibility to protect that right. 

Treat all students as if they are your own. 

Avoid “ball park talk” and community conversations – It’s 
the law! 

 



District Curriculum  
Accommodation Plan 

As per M.G.L. Chapter 71, Section 38 Q ½ , the 
Auburn Public Schools has a District Curriculum 
Accommodation Plan (DCAP).  This plan is 
“designed to assist the regular education 
classroom teacher in analyzing and 
accommodating diverse learning styles of all 
children in the regular education classroom and 
in providing appropriate services and support 
within the regular education program.” 



District Curriculum  
Accommodation Plan 

Please read the DCAP which can be 
found on the APS website within the 
“Staff” tab (see the top navigation 

Bar) and familiarize yourself with its 
contents.   



AHERA Notification  

As required by the U.S. Environmental Protection Agency and in 
compliance with the Asbestos Hazard Emergency Response Act 
(AHERA), the Auburn Public Schools is notifying you of asbestos-
containing building materials in our schools.   
 
We have on file a management plan, giving the name and address 
of all school buildings, whether the school building contains 
friable ACBM, nonfriable ACBM, assumed friable ACBM or 
assumed nonfriable ACBM as well as written descriptions. 
 
Should you wish to review the management plan, please contact  
Mr. Joe Fahey, Facilities Director, at 508-832-7755 or at 
jfahey@auburn.k12.ma.us and he will schedule a time for you to 
do so.  

mailto:jfahey@auburn.k12.ma.us


Mandated Reporting of  
any School Fires 

• If you see a fire on school property, inform your 
building principal immediately 

 

• As per M.G.L. c. 71, s. 37L, principals are 
mandated to report the “unauthorized ignition 
of any fire within the school building or on 
school grounds to the local fire department” 
within 24 hours. 



Bullying 
Prevention and 

Intervention Law 



Bullying Prevention and 
Intervention Law 

On May 3, 2010, Governor Patrick signed into law 
comprehensive legislation to address bullying in public 
and non-public schools.  

An Act Relative to Bullying in Schools, Chapter 92 of the 
Acts of 2010 requires school leaders to create and 
implement strategies to prevent bullying, and to 
address bullying promptly and effectively when it 
occurs.  

Updates have been made to this in 2013 and again in 
2014.   

 

http://www.mass.gov/legis/laws/seslaw10/sl100092.htm


Bullying Prevention and 
Intervention Law 

The law, which took effect immediately 
upon signing, includes timelines and a 

number of key requirements.  The Auburn 
Public Schools is committed to providing 
a safe environment in which all students 

and staff can work, learn, grow and 
thrive.  To do so, however, requires the 
commitment and diligence of the entire 

APS Team. 



Bullying Prevention and 
Intervention Law 

Bullying Prevention and Intervention Plans  
  Each school district must create a Bullying Prevention 

and Intervention Plan that prohibits bullying, cyber 
bullying, and retaliation.  The Plan is to include 
information on reporting, notice to parents and 
guardians, notice to law enforcement as necessary, and 
counseling strategies and procedures for creating 
safety plans for targets. Bullying Prevention and 
Intervention Plans must be updated every other year.  
(See M.G.L. c. 71, § 37O, added by Chapter 92 of the 
Acts of 2010.)  



Bullying Prevention and 
Intervention Law 

 A copy of Auburn’s plan is posted on the website and you need to 
please familiarize yourself with its contents. 

 This plan was updated again on August 13, 2014, taking into 
consideration data gleaned from the survey data gathered from 
students, staff and parents as well as updates/amendments to the 
original law. 

 Please go to www.auburn.k12.ma.us, click on “Staff” or “Parents” 
along the top navigation bar and click “Bullying Prevention – 
Intervention Plan” and read that document.   

We are all responsible for maintaining a safe 
environment for our students and staff. 

http://www.auburn.k12.ma.us/


Bullying Prevention and 
Intervention Law 

Requirements for Students with 
Disabilities 

 For students identified with a 
disability on the autism spectrum, 
the IEP Team must consider and 
specifically address the skills and 
proficiencies needed to avoid and 
respond to bullying, harassment, or 
teasing.  (See M.G.L. c. 71B, § 3, as 
amended by Chapter 92 of the Acts of 
2010.) 



Bullying Prevention and 
Intervention Law 

Requirements for Students with Disabilities 
• Whenever the IEP Team evaluation indicates 

that a student’s disability affects social skills 
development, or when the disability makes him 
or her vulnerable to bullying, harassment, or 
teasing, the IEP must address the skills and 
proficiencies needed to avoid and respond to 
bullying, harassment, or teasing.  (See M.G.L. c. 
71B, § 3, as amended by Chapter 92 of the Acts 
of 2010.) 

• These provisions apply to IEP Teams as of the 
effective date of the law: May 3, 2010  
 
 



Bullying Prevention and 
Intervention Law 

Among other important tenets of this law, it: 

• Requires mandatory reporting by staff of 
bullying to the principal, whether they 
witness it directly or become aware of 
instances of bullying as reported to them 
by others 

• Requires investigatory response by 
administration 

• Requires notification to law enforcement 
if crimes implicated 
 
 
 



Bullying Prevention and 
Intervention Law 

The Auburn Public Schools is committed to providing 
a safe environment in which our students and staff 

can work, learn, grow and thrive, thus reaching their 
full potential.   

 

It is the obligation of ALL staff members to intervene 
if bullying is seen or suspected.  Your action – or 

inaction – can have a very powerful impact.  Do the 
right thing and set a good example for our students 

and others.  We will NOT tolerate bullying or 
harassment of any type. 



Bullying Prevention and 
Intervention Law 

Why should we be concerned about 
bullying? 

• Bullying can seriously affect the mental health, academic work, 
and physical health of children who are targeted. 

• Children who bully are more likely than other children to be 
engaged in other antisocial, violent or troubling behavior. 

• Bullying can negatively affect children who observe bullying going 
on around them – even if they aren’t targeted themselves. 

• Bullying is a form of victimization or abuse and it is wrong. 
Children should be able to attend school or take part in community 
activities without fear of being harassed, assaulted, belittled or 
excluded. 



Bullying Prevention and 
Intervention Law 

Some “Harassment & Bullying” Myths 
 Ignore it and it will go away. 

 If you only stood up for yourself. 

 It’s something the target did. 

 Boys will be boys; girls will be girls. 

 Harassment and bullying toughens you up. 

 It’s a part of life; accept it. 

 Only wimps get bullied. 

 Children who get harassed or bullied are passive, loners 
overly sensitive. 



Bullying Prevention and 
Intervention Law 

Signs of Possible Harassment or Bullying 
 Often arrives late for school or certain classes. 

 School absences dramatically increase. 

 Often “loses” his or her money. 

 Possessions are consistently “missing.” 

 Is the victim of repeated thefts. 

 Is the focus of jokes or graffiti. 

 Is the target of abuse or insults in chat rooms, websites 
or on social media networking sites. 

 Explanations above do not make sense. 



Overview of Physical  
Restraint Guidelines  

and Applied Non-Violence 
(ANV) 



 
 

AUBURN PUBLIC SCHOOLS  
 
 

“The purpose of 603 CMR 46.00: (Physical 
Restraint Regulations) is to ensure that 
every student participating in a 
Massachusetts public education program 
is free from the unreasonable use of 
physical restraint” 
 

“Physical restraint shall be used only in 
emergency situations, after other less 
intrusive alternatives have failed or been 
deemed inappropriate, and with extreme 
caution”  



Physical Restraint of Students  
-  Policy JKAA 

The Auburn Public School District has a 
Physical Restraint of Students Policy 
(Policy # JKAA) which has been approved 
by the School Committee. 

    

Please read the policy carefully so that 
you are familiar with its contents.  It can 
be found on the APS website under 
“Staff” and within the “Policies” section 
of the “Staff Resource Guide.” 



Restraint-Trained Teams 

Each school in the Auburn Public School District 
has a restraint-trained team. Consult your 
building principal to determine who is a 
member of your school’s team.   

Auburn staff were trained as trainers in the 
Summer of 2011 and will continue to provide 
sessions for training and retraining. 

ONLY restraint-trained staff can engage in a 
restraint of a student, after exhausting all other 
efforts of de-escalation. 

Training and mandatory refresher trainings are 
offered annually.  Consult your principal if you 
are interested in becoming a member of your 
school’s restraint-trained team. 



 
Two goals when utilizing  

physical restraint: 
  “To administer a physical restraint only when 

needed to protect a student and/or a member 
of the school community from imminent, 
serious, physical harm; and” 
 

 “To prevent or minimize any harm to the 
student as a result of the use of physical 
restraint” 
 

Applies to school events and activities 

sponsored by public education programs 
 

 



Determining When Physical 
Restraint May Be Used: 

 “Non-physical interventions would not be effective; 
and 

 

 The student's behavior poses a threat of imminent, 
serious, physical harm to self and/or others” 

 

 Pursuant to a student’s IEP or written plan 
developed in accordance with state and federal law 
and approved by the school and parent/guardian 

 

 “Limited to the use of such reasonable force as is 
necessary to protect a student or another member of 
the school community from assault or imminent, 
serious, physical harm” 



Determining When Physical 
Restraint May Not Be Used: 

Physical restraint is prohibited in the following 
circumstances: 

 As a means of punishment 

 As a response to property destruction 

 Disruption of school order 

 Student's refusal to comply with a school rule or 
staff directive 

 Verbal threats that do not constitute a threat of 
imminent, serious, physical harm 



 

Applied Non-Violence (ANV) 
 

Applied Non-Violence Restraint is 
the program utilized by the Auburn 
Public Schools 

 

The following slides highlight some 
of the features of ANV 



Applied Non-Violence (ANV) 

The ANV approach is to reflect an 
attitude.  The attitude that violence is just 
one more type of unacceptable, 
inappropriate behavior 

 

We will not permit an aggressor to deflect 
whatever issue is being discussed with 
any kind of inappropriate behavior. 



Applied Non-Violence (ANV) 

Most situations can be prevented or 
defused if we are alert and sensitive to 
the situation as it begins to evolve  

 

Effective verbal and non-verbal 
intervention skills assist potential 
aggressors in comprehending our 
message, rather than their fears 



Applied Non-Violence (ANV) 

ANV is guided by several key principles: 
Respect, support and foster a person’s self-

respect and dignity (No matter what kind 
of behavior the person demonstrates); 

 

Respect, support and foster the physical 
well-being of all people.  This applies 
equally to the aggressor, the victim or to 
the bystanders; and  

 



Applied Non-Violence (ANV) 

Always modulate the level and intensity of our 
actions.  Be appropriate to the intensity of that 
situation and to do no more than is necessary. 

 

Modulation is defined as “The smooth 
progression of force, up or down as needed, to 
match the level of intensity of the aggressor’s 
physical actions.” 



Applied Non-Violence (ANV) 
Five Professional Objectives 

De-escalation of the conflict and the forces 
employed 

Maximum safety for the aggressor and victim  

Minimum Intrusive-effect balanced against 
our need for Maximum professional options 

Modulation of our actions and input 

Use of Good judgment 



Nonverbal Behavior: 

A large portion of the message that we 
communicate is nonverbal   

Awareness of nonverbal communication 
increases the chances of de-escalating a 
potential Acting Out Person 

Proxemics (personal space) 
 Affects the anxiety level of an individual 

when personal space is invaded 
Kinesics (body language)  
 Hand gestures, facial expressions, posture 

and body movement 



Paraverbals: 
 

*Not what we say, it is how we say it 

 

38% paraverbal  55% nonverbal 

7% verbal 

 

• Tone:              Inflection of voice 

• Volume:            How loud or soft 

• Cadence:   Rate and rhythm at which we 
speak 

 



De-escalation Techniques 

Share with the aggressor your awareness of 
their problem – to them, the problem is quite 
real.  You want to help in any appropriate 
manner you can. 
 

Never demand things of a person.  State needs 
and requirements as calmly, simply and politely 
as you can. 
 

Give the aggressor options.  Give them time to 
process these options.  Patience is key. 



De-escalation Techniques 

Always leave the person a “face-saving” 
way out of the situation they have found 
themselves in. 

 

Always empower people to seek and 
define their own solutions or problem-
resolutions. 



De-escalation Techniques 

Keep all verbal communications simple; 
complexity burdens people unfairly. 
 

Even under normal circumstances you 
communicate with your expression, posture, 
voice, muscle-tone and touch as much or more 
than you do with your words.  Be certain your 
words and body language exhibit calm. 
 

Keep talking; silence can be intimidating. 



Assessing the Situation  

There are 6 key “W” questions you 
need to ask yourself every time you 
are deciding what steps to take in a 

situation.  Ask yourself these 
questions to help you assess the 
situation and your appropriate 

response to it. 



Assessing the Situation 
WHO is involved in this? 

Who is the aggressor targeting (is that 
person a co-aggressor, is the other 
person in the process of losing his 

temper, is the other person engaged in 
behavior that will endanger a third 

party?) 



Assessing the Situation 
WHERE do you need to be? 

The best place to stand to protect the 
victim of an attack is often a lousy place 
to stand if you have to defend yourself, 

or, if you find you must move to a 
restraint.  Don’t be afraid to take a few 

seconds longer to achieve a better 
position. 



Assessing the Situation 
WHAT is going on? 

 

Your verbal re-direction will be much 
more effective if you can use it to 

address the concerns of the 
person/people in the conflict-

situation. 



Assessing the Situation 
WHAT is in the Environment? 

 

Are there objects that can be thrown?  Are 
people out of their seats?  Are there 

things on the floor or on the ground that 
could cause you or a person to trip and 

fall? 



Assessing the Situation 
WHY is this occurring? 

 

Is it something simple that you can “fix”?  
Or, is it a complex issue that you are 

better off not even getting involved with 
in any way?  Is there an underlying 
problem that you need to address? 



Assessing the Situation:  WHAT 
will bring the situation to rest? 

It may be that you will be required to restrain 
someone (only if you are trained!) to insure 

everyone’s safety.  However, it may be that you 
can broker a solution between the people 
involved, or, that you can remove the item 
causing the trouble.  We do not want to do 

more than we need to do to get things to calm 
down.  It is often quite effective to try to 

broaden the person’s perspective.  Remind him 
or her that appropriate behavior is expected of 

everyone.  



Education of Homeless Children 

McKinney-Vento  
Homeless  
Education  

Assistance Act 
 



Definition of Homeless 
The Federal government’s legal definition of 
homelessness based on the McKinney-Vento Homeless 
Education Assistance Act is anyone who… 
Lacks a regular, fixed and adequate nighttime residence   
   (substandard housing) 
Is sharing housing due to economic struggles (double-
up) 
Is living in a shelter, hotel or motel 
Is living in a public place not designed for sleeping (cars,  
 parks) 
Is an unaccompanied youth 
Is a child or youth awaiting foster care placement 
Is a child or youth abandoned in a hospital 
Is a migrant child who qualified under any of the above 



Responsibilities 

 If you suspect that a student is homeless,  
notify the principal, counselor and/or school 
nurse so that an appropriate referral can be 
initiated 

 
The District liaison for homeless students: 

Rosemary Reidy 
Director of Pupil Services 
508-832-7755 
rreidy@auburn.k12.ma.us 

 



STAFF RESOURCE GUIDE 

There is considerable important 
information for all staff in the “Staff 

Resource Guide” section found within 
the “Staff” section on the APS website.  
Please read those documents so that 
you are familiar with them, including 
important policies, as well as course 

approval forms and the like. 



Ethics Reform Legislation 

 

Mandatory  

Ethics Training 



Ethics Reform Legislation 

Chapter 28 of the Acts of 2009 

 imposes mandatory education 
and training requirements on 
public employers and public 

employees.    



Ethics Reform Legislation 

Within the Staff Resource Guide 

section of the “Staff” section of 

the APS website, there is 

detailed information about 

these requirements.  Please go 

to that section and familiarize 

yourself with its important 

contents. 



Ethics Reform Legislation 

Municipal employees must 
complete on-line training every 

two years.   

You will be notified when you 
need to complete this training 

again. 

 
 

 



CORI CHECKS and  
FINGERPRINTING 

A Criminal Offender Record Information (CORI) 
check must be completed on all staff working in 
a school, as well as on all individuals who may 
have unsupervised access to our students.  CORI 
checks must be completed every three years. 
 

Ailaine Zautner is the current CORI Officer of the 
Auburn Public Schools.  She will notify you when 
it is time to conduct another CORI check which 
will require you to complete a form and show 
your license, as required by the law. 



Background Checks 
(Fingerprinting) Law 

 In January 2013, Governor Patrick signed 
Chapter 459 of the Acts of 2012, “An Act 

Relative to Backgrounds Checks,” mandating 
that all public school employees must complete 

a Federal Background Check by way of 
fingerprint.  All newly hired staff from 2013-
2014 through 2015-2016 must complete this 

check prior to the start of the 2015-2016 
school year.  All staff hired prior to 2013-2014 

must be checked prior to June 30, 2016. 



Background Checks 
(Fingerprinting) Law 

 To register for the fingerprint check and determine the 

site which is most convenient for you, please visit: 

http://www.identogo.com/FP/Massachusetts.aspx. 

 During registration, you will be required to provide  

 the APS DESE Organization Code (Provider ID Number) 
which is 00170000. The cost for this must be borne by 
the staff member and is $55 for DESE license holders 
and $35 for non-licensed employees.  Further 
information is posted on the APS website. 

http://www.identogo.com/FP/Massachusetts.aspx


Suicide Prevention Training 

 New regulations require that all public school districts and 
commonwealth charter schools provide at least 2 hours of suicide 
awareness and prevention training every 3 years to all licensed 
school personnel. A new hire shall obtain the training within 6 
months of being hired.  

 

 At this time Auburn has opted to use the Jason Suicide Awareness 
Training Modules. If you need this training please go to 
Jasonfoundation.com/login 

 

 Every licensed professional should complete at least Module 1 
and print off a certificate at the completion of the training. A copy 
of this form must be submitted to Kathy Lauzé, Assistant 
Superintendent.  
 



Individual Professional 
Development Plans IPDP 

All staff should update their IPDP and have it 
reviewed and approved by their building 

administrator.  A blank copy of the IPDP can be 
found on the APS website under “Staff” and 
then within the “Staff Resources” section. 

If you recently recertified, you will need to 
complete a new IPDP and have it reviewed and 

approved by your building administrator. 

 



Back to School Health Basics  

The following slides highlight important 
information shared by your school nurses 
and the Department of Public Health 

 

They feature information on life-
threatening allergies, Epi-pen review, 
blood borne pathogens, and more… 



HEALTH & 
WELLNESS POLICY 

Recommends activities in the classroom 
to not incorporate food.  Suggests that 
any food be essential to the learning of 
the concept. 

Staff must check for allergies prior to 
allowing food in the classroom. 

Food should not be the focus of a 
classroom celebration. 

 



How can you always best 
ensure your health and 

wellness and the health and 
wellness of others? 

HAND 
WASHING 



IS THE BEST WAY TO PROTECT ALL STUDENTS 
WITH LIFE-THREATENING FOOD ALLERGIES 
TO HAVE OUR SCHOOL BE A PEANUT/TREE 

NUT-FREE ENVIRONMENT?  The answer is no. 

ALLERGIES 

The term ‘nut FREE’ leads to a false sense of 
security 

Hidden allergens, cross contamination and indirect 
exposures are always possible 

We are an ‘Allergy-Aware’ School District 
In certain instances…allergy aware classrooms are 

established 
Questions?  See your school nurse 



ARE STUDENTS WITH LIFE-THREATENING 
ALLERGIES REQUIRED TO SIT AT A PEANUT/NUT 

AWARE TABLE IN THE CAFETERIA?   
The answer is No. 

ALLERGIES 

It is the parent’s/guardian’s decision in 
consultation with the school nurse 
Anyone can sit at this designated table 

with a peanut/nut free lunch. Lunch 
monitors beware! 
Cafeteria staff are required to clean the 

designated table (if decision is made). 



    WHAT ARE THE MOST 
COMMON CAUSES OF FOOD 

ALLERGIES? 
A. Peanuts 

B. Tree Nuts 

C. Eggs 

D. Milk 

E. All of the above 

 The answer is ALL OF THE ABOVE and 
also…. 
soy  

wheat,  
shellfish   

fish 



      WHAT ARE THE SYMPTOMS OF 
AN ALLERGIC REACTION? 

 A. Itching +/or hives 

B. Abdominal pain, vomiting, diarrhea 

C. Swelling of the face, tongue or throat 

D. Difficulty breathing, wheezing 

E. Loss of consciousness 

F. All of the above 

 

Answer:  F.  ALL OF THE ABOVE 

 

 



WHAT IS THE FIRST TREATMENT 
FOR AN ALLERGIC REACTION? 

A. Administer Benadryl 

B. Administer an inhaler for difficulty breathing 

C. Watch and see if the symptoms get worse 

D. Always administer an Epi-pen first 

The answer is D:  Always administer an Epi-pen first! 
Benadryl  is used to treat a skin reaction only. An 

antihistamine will not stop an anaphylactic reaction  
 

State law allows the delegation of Epi-pens  
 

Inhalers should only be administered after an Epi-pen. The  
respiratory symptoms are most likely caused by the 
anaphylactic reaction and not by asthma. 

 

An Epi-pen is the treatment for a severe allergic reaction. 



• An Epi-pen contains epinephrine which is the same 
chemically as the hormone that our adrenal glands 
produce in response to stress.  It increases the heart 
rate and blood pressure, and prepares the body for 
trouble.  

 

• The administration of an Epi-pen to someone that is not 
having an anaphylactic reaction will not hurt them.  

 

• Not administering an Epi-pen to someone who is having 
an anaphylactic reaction can result in death. When in 
doubt… 

                  

ADMINISTER THE EPI-PEN! 

ALLERGIES 



IF YOU HAVE TO ADMINISTER AN EPI-PEN TO A 
STUDENT ON A FIELD TRIP, WHAT IS THE NEXT 

THING THAT YOU SHOULD DO? 

A. Notify the parents 

B. Call 911 

C. Call the school 

D. Notify the principal 

The Answer is B:  Call 911 
The onset of epinephrine is immediate 
However, one dose lasts 20-30 minutes 
Transportation to the nearest hospital is essential 
20% of all reactions can reoccur….the initial 

symptoms are followed by a delayed wave of 
symptoms usually within 1-8 hours but can be 
extended to 72 hours.  

 



FYI… 
Epi-pens are: 

• Available in 2 doses 

– Epi-pen Junior for children weighing 33-66 
lbs, 

– Epi-pen for those over 66 lbs. 

• Always easily accessible in the health 
office 

• Easy to administer…in the thigh and 
then count to 10 

• Okay to administer through clothing 

 



BLOOD BORNE 
PATHOGENS/UNIVERSAL 

PRECAUTIONS 



 WHICH OF THE FOLLOWING ARE 
EXAMPLES OF BLOOD BORNE 

PATHOGENS? 

A. Hepatitis B 

B. Hepatitis C 

C. HIV 

D. All of the above 

 

 

The Answer is D:  ALL OF THE ABOVE 



WHICH OF THE FOLLOWING STATEMENTS ABOUT 
BLOOD BORNE PATHOGENS IS TRUE? 

A. They are not a concern for teachers. 

B. They are transmitted through blood and 
body fluids of an infected person. 

C. They can be transmitted by shaking hands 
with an infected person. 

 

The Answer is B: THEY ARE 
TRANSMITTED THROUGH BLOOD AND 

BODY FLUIDS FROM AN INFECTED 
PERSON. 



WHAT IS THE BEST WAY TO PROTECT ONESELF 
FROM EXPOSURE TO BLOOD BORNE 

PATHOGENS? 

A. To consider all persons to be potentially infectious and 
take precautions. 

B. Receive the Hepatitis B vaccination series 

C. Wear gloves when coming into contact with blood or 
body fluids. 

D. All of the above. 

The Answer is D:  ALL OF THE ABOVE 
You cannot tell by looking at a person whether 

they are infected or not 
Use Universal Precautions. Treat everyone as if 

they may be infected  
Use gloves when handling blood or body fluids 



YOU NOTICE BLOOD ON THE FLOOR IN THE 
HALLWAY. WHAT SHOULD YOU DO? 

A. Grab a paper towel and clean it up. 

B. Instruct a student to clean it up. 

C. Put on gloves, grab a bottle of 409 or Fantastic 
and clean it up. 

D. Call the custodian. 

 

The Answer is D:  CALL THE 
CUSTODIAN 



IF A STAFF MEMBER COMES INTO 
CONTACT WITH A BODY FLUID, 

WHAT SHOULD HE/SHE DO? 

A. Ignore it because kids don’t carry blood borne 
pathogens. 

B. Report any contact to your school nurse. 

The Answer is B:  REPORT ANY CONTACT TO YOUR 
SCHOOL NURSE. 
 

Anyone may be carrying blood borne 
pathogens 

Universal precautions reminder: hand 
washing is always the first line of defense. 

The school nurse will advise further medical 
follow up if needed.  

 



AEDs 

• Each school building has at least one 
functioning AED, along with several 
staff members who have been trained 
in its proper use, in addition to the 
school nurse. 

 

• Familiarize yourself with its location(s) 
as well as the names of colleagues who 
have been trained 



 CONGRATULATIONS!  
YOU HAVE COMPLETED THE BACK TO 

SCHOOL HEALTH BASICS! 

 You have reviewed: 

• Allergies 

• Epi-pens 

• Blood borne Pathogens 

• Universal Precautions 

• Staff and Student Health 



 

Committed to a goal of open 
communication, the following 

slides provide brief updates on a 
variety of local and statewide 

initiatives. 

Additional Important 
Information 

 



Reconfiguration of the Auburn 
Public Schools is Complete! 

 

SPECIAL THANKS are extended to all APS Team members for 
your flexibility, hard work and “commitment to TEAM” 

throughout the 2015-2016 school year, but particularly as 
we reconfigured our District in the Summer of 2015! 



APS STRATEGIC PLAN 
The APS Strategic Plan , accepted by the School Committee in the Spring of 2014, 

originated from the ideas of 120+ school and community members  who came 
together in the fall of 2013 for a World Café event,  with the Planning Team 

working through the winter and early spring to create the APS Strategic Plan for 
the Auburn Public Schools, helping to set our course for the next several years. 

 

Special thanks to the Planning Team who met during  the 2015-2016 school year and 
will do so again to update the plan, coordinate activities and publish our 

accomplishments in meeting the goals as outlined in the plan.  Special thanks to 
all involved in the creation of this plan and especially the Planning Team 

members whose work continues (current team members are listed): 

 

Allison Hill-Chery, Rosemary Reidy, Sarah Connell, Jeff Berg,       
Rev. Doug Geeze, Lee Ann Gibree, Jenn Stanick, Beth 

Chamberland, Mike Lavelle, Susan Lopez, Joe Gagnon, Matt 
Carlson, Eileen Donahue, Casey Handfield, Janice King, Kathy 

Lauzé, Eric Bouvier, Rosemary Reidy, Cecelia Wirzbicki, Joe Fahey 
and Maryellen Brunelle 

 



APS STRATEGIC PLAN 

Our vision is to 
educate  

and prepare 
students for  

the opportunities 
and challenges  

of a changing world. 
 



APS STRATEGIC PLAN 

tudent-Centered Decision Making  

igh Expectations for All  

ll Environments are Safe and Respectful  

esponding to Needs Based on Data  

quitable Opportunities for All  

edicated to Continuous Improvement  



APS STRATEGIC PLAN 

Health, 

Wellness & 

Safety 

Transitions Technology 

Community 

Partnerships 

 

Teaching 

and  

Learning 
 

GOALS 



APS STRATEGIC PLAN 

TEACHING and LEARNING:  to further advance 

rigorous and relevant teaching and learning 

 Refine and expand co-teaching and inclusive practices 

 Develop a state-of-the-art English Language Learner program 

 Provide differentiated/individualized professional development 

 Curriculum: K-5 Math text book adoption 

 Curriculum: K-12 Science, Technology and Engineering 
alignment to new standards 

 Curriculum: K-5 ELA program adoption 

 Create and/or implement valid and authentic assessments: 
PARCC, District-Determined Measures, District-Based Universal 
Screening 

 Explore options and models for increased access to Preschool 

 



APS STRATEGIC PLAN 

TECHNOLOGY: to support learning, 

communications and operations 

 1:1 student to iPad program 

 Provide ongoing technical support 

 Professional development 

 Online learning 

 Maintain and provide quality data to appropriate 
personnel and agencies 



APS STRATEGIC PLAN 

COMMUNITY PARTNERSHIPS: to 
strengthen and create collaborative 
partnerships 

 Advance inter-generational connections 

 Identify resources within the community for potential 
partnership opportunities (Social Services, School and Town 
Officials, Colleges, etc.) 

 Expand, promote and encourage volunteerism between 
school, community and beyond 

 Evaluate effectiveness of existing communication tools 



APS STRATEGIC PLAN 

HEALTH, WELLNESS and SAFETY: to 
promote a positive, healthy and safe learning 
environment 

 Assess safety procedures at all buildings 

 Complete reconfiguration of student transportation 

 Sustain and improve initiatives to promote 
emotional safety and security 

 Review and refine district-wide health, wellness 
and safety policy initiatives 

 Enhance nutrition, health, physical education 
programs and physical activity throughout the 
District 



APS STRATEGIC PLAN 

TRANSITIONS: to build and strengthen 
supportive transitions 

Freshman Academy 

College/career readiness 

School building transitions 

Student-focused transitions 



APS STRATEGIC PLAN 

• Please read the APS Strategic Plan which 
contains important information about our 
District and the direction we are headed. 

• The latest update – from May 2016 – has been 
posted on the APS website and you are asked 
to familiarize yourself with it. 

• As a part of the APS Team, you play an 
important role in helping us to achieve the 
outlined goals. 

• The APS Strategic Plan has been posted to the 
APS website and can be found by clicking 
“Strategic Plan” along the left navigation 
column. 
 



PD Updates 
As is the case each summer, staff across the 

district took advantage of top-quality 
professional trainings, including ANV trainers 

recertification; ANV training for staff; AP 
training; technology training; and curriculum 
development.  In addition, all staff members 

were asked to read The Behavior Code, by 
Jessica Minahan and Nancy Rappaport, MD. 

Jessica Minahan will be our opening day 
speaker. Others likely read additional current 

literature on best practices, seeking 
innovative ideas to enrich students’ 

experiences. 
 

THANK YOU for doing so, breathing life into our 
commitment to “lifelong learning” and setting a great 

example for our students. 



Curriculum Updates/Priorities 

English Language Arts (E.L.A.) 
 

• The ELA Curriculum continues to evolve with our on-going 
partnership with The Hill for Literacy. This is year 3 of this 
initiative. Goals for this year include successful implementation 
of the new K-5 ELA program, Wonders; refinement of the AMS 
RtI model; the adoption of a consistent approach to literacy data 
meetings; and the use of a new data workbook tool. 

• A new literacy screening tool, iReady, has been adopted for 
grades 2-8 and will be phased in beginning in September for 
grades 4-8. 

•  Literacy Leadership Teams, both District and building level, will 
continue to meet regularly in order to implement the District 
Literacy Action Plan. 
 

 



Curriculum Updates/Priorities 

Mathematics 
 

• Our new K-5 math program, Go Math, will be in its 
second year of implementation. Adjustments were 
made to pacing guides and assessments based on year 
one. 

• Big Ideas, for Grades 6-8 will be in its third year of 
implementation. 

• New high school math texts have also been 
purchased. 

• A full-time Math Coach continues to be supported 
through grant and local funds. 
 
 

 



Curriculum Updates/Priorities 

Science, Technology and Engineering 

• The K-12 science curriculum 
committee plans to begin examining 
any new science standards during 
the 2016-2017 school year. 

• STEM initiatives continue to be a 
strong focus for the Auburn Public 
Schools. 



Curriculum Updates/Priorities 

History/Social Studies 
 

• The social studies curriculum committee 
updated curriculum documents K-12 to 
reflect the new Common Core Literacy 
Standards in 2012-2013- many new 
documents and supporting texts are being 
purchased and incorporated. 

• Field trip identification and alignment K-5 
was again updated. 

 



Curriculum Updates/Priorities 

Fine Arts and Physical Education 
 

• Curriculum documents will need to be 
reviewed and updated during the 2016-
2017 school year. 

• The continuation of our district-wide “arts 
show” to celebrate all of our arts- “The 
Festival of Arts, Wellness and STEM”  was a 
huge success in the spring of 2016 and will 
be celebrated again this school year…please 
consider attending and supporting THE 
ARTS in Auburn! 

  
 



Curriculum Updates/Priorities 

Foreign Languages 
 

• Curriculum documents for grades 6-12 will need 
to be reviewed and updated during the 2016-
2017 school year. 

• Updates to the Foreign Language Lab will afford 
students more learning opportunities. 

• New curriculum materials were purchased for our 
high school ELLs. 

 

 



Common Core Standards 
Adopted in Massachusetts 

On July 21, 2010, the Massachusetts Board of 
Elementary and Secondary Education adopted the  

Common Core Standards 

 

To learn more about these standards, there are 
numerous websites, two of which include: 

http://www.corestandards.org/    or 
 

http://www.doe.mass.edu/candi/commoncore/ 

http://www.corestandards.org/
http://www.doe.mass.edu/candi/commoncore/


Common Core Standards 
Adopted in Massachusetts 

The Massachusetts Board of Elementary 
and Secondary Education adopted 

those standards, now what? 
• The new frameworks are posted on the DESE 

website and each teacher has a bound copy which 
they use to plan units. 

• Principals and Department Heads will continue to 
facilitate meetings to ensure that all teachers are 
knowledgeable in these standards 

 

 



Common Core Standards 
Adopted in Massachusetts 

• Auburn students participated in the Partnership 
for Assessment for College and Careers (PARCC) 
for the last two years, however Massachusetts has 
created its own “Next Generation Assessment”, 
MCAS 2.0.  Students in grades 3-8 will begin 
taking this assessment in the spring of 2017. The 
intention is that this assessment will be 
administered on-line. Grade 10 students will 
continue to take the current MCAS. 
 

• More information can be found on the DESE 
website – www.doe.mass.edu 

  

http://www.doe.mass.edu/


Chamber of Commerce Grants  
due October 1st    

• Chamber of Commerce grants are due 
to your building principal by October 
1st 

  

– These are a great opportunity to seek additional funding for 
a creative or innovative project/program in your classroom, 
department or grade 

– To access a copy of the grant, visit the District’s website, 
click on “Staff” in the top navigation bar and then click on 
“Chamber of Commerce Mini-Grant Application” 

– Your building administrator also has copies available 



  
As an integral member of the APS Team, 
THANK YOU for your commitment to our 
students and their success!  It’s going to 

be a positive, productive and 
professionally fulfilling school year! 

An e-mail was sent to all APS Team members on or before 
August 29th which includes a link to a survey that you’ll need 

to complete.  Please complete this survey by no later than 
September 18, 2015 after you have read this PowerPoint.  If 

you do not receive an e-mail by the end of the day on August 
29th , please contact Eric Bouvier at 

ebouvier@auburn.k12.ma.us.  Thank you. 

Thank You… 

mailto:ebouvier@auburn.k12.ma.us

